Crossroads Church of Saginaw County St. Charles, MI 48655 Lead Pastor Profile
Date Posted: 11/18/2025

Categories: Lead Pastor

Evangelical Non-Denominational

Church Size: 125

Job Type: Full-Time

Employee Workplace: On-site

The Big Picture Crossroads Church (https://www.crossroadschurchsc.com) is seeking
a full time Lead Pastor who will serve to spiritually lead, provide vision, guidance, and
pastoral care, with the goal being Colossians 1:27-29 To them God chose to make
known how great among the Gentiles are the riches of the glory of this mystery, which is
Christ in you, the hope of glory. 28 Him we proclaim, warning everyone and teaching
everyone with all wisdom, that we may present everyone mature in Christ. 29 For this |
toil, struggling with all his energy that he powerfully works within me.

Crossroads Church is in southwest Saginaw County located barely in the southern half
of Michigan’s lower peninsula. About 15 miles southwest of Saginaw. (Population about
190.12K. We have been in existence for over fifty (50) years. We became a local church
through a God'’s leading and Missionary Church Planters Tad and Elaine Jamison.
Pastor Tad is our Church Planting Pastor Emeritus, lives in Lansing, Michigan and just
celebrated his 90™ birthday. Our next Pastor was Jeffrey and Darla Williams whose
ministry spanned forty-four (44) years. Pastor Williams went home to heaven a few
years ago and his bride Darla has moved to the Rockford, Michigan where she is now in
close proximity to several children and grand-children. Pastor Dave and Brenda Boillat
accepted the call from Trinity Baptist Church in July of 2014. Trinity Baptist name was
changed to Crossroads Church of Saginaw County by an overwhelming positive vote of
the congregation, prior in 2020. After Crossroads Church calls their next Pastor, the
Boillat’s plan is now to live in an even closer proximity to their immediate family in We
currently conduct Worship and The Word Gatherings Sundays at 9 (Classical) and
10:30 (Current). Crossroads current has 20-30 members/attenders in the 9 AM
Gatherings and 75-100 members/attenders in the 10:30 AM Gatherings
members/attenders. Special Events of the year see single service days with numbers as
large as Christmas Eve and Good Friday hosting 170-190 individuals in attendance.

Key Ministry Responsibilities:

Teaching and Preaching

Be fully committed to expository preaching.

Engaging Biblical Truth sermons are the present norm at Crossroads.

Lead the development and ministries of our Deacons and Directors.

Be involved in the planning/leading of our Life Groups.

Provide leadership and assistance for each ministry.

Preach as needed at special events, including weddings, funerals, evangelism
events, etc.
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Crossroads Church Family Survey Results: See Attached File

Administration:

1.
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Manage the administrative aspects of the church, including church operations,
budgeting, planning, personnel management in the church office, and strategic
development.

Help to plan, organize, execute, and participate in all-church events.

Provide oversight to various existing and new ministries.

Lead and mentor the church staff, providing direction and support.

Lead in the administration of baptisms and communions.

Be in attendance along with family members of the regularly scheduled weekly
gatherings including Deacons and Directors.

Work with the staff to schedule special services and events.

Discipleship/Counseling/Pastoral Care:

-

. Be committed to the principles and practices of Biblical Counseling.

Share the counseling load as the needs arise (marriage, pre-marital, parenting,
life dominating sins, depression, financial, bereavement, etc.).

Continue to build our current Navigators Discipleship as well as being sensitive to
another discipleship ministry which may in time be more effective and fruitful.
Provide pastoral care for members of the congregation, including visiting the sick
and offering support during times of crisis.

Build out current Core Values (Grace, Growth, Groups, Gifts, and Generosity or

introduce totally new core values which may in time be more effective and fruitful.

Evangelism:

1.

Have a heart for the lost, encouraging many forms of evangelism and outreach
for specific needs and settings - church, lifestyle, friendship, tracts, events,
visitation, etc. Encouraging Crossroads to share their faith simply, effectively, and
biblically.

. Engage and build relationships within the local community, participating in

outreach and mission activities.
Leading Crossroads as we Welcome Guests and help them Connect, Belong,
Grow, Serve, and Reach



Qualifications: See Covenant, Confession of Faith, and Constitution. Overall character
and abilities are based on elder qualifications found in 1 & 2 Timothy; Titus;1, 1 Peter 5.
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5.

Clear personal salvation, call, training and preparation for Pastor and Teacher.
Committed to prayer and regular personal devotions.

A shepherd who genuinely loves his sheep as the Lord loves the church.

Be a gifted teacher who is passionate about teaching the truths of God’s Word,
leading God’s people to love and obey His Word.

Proven experience in pastoral leadership and ministry is very helpful.

Financial Package/Compensation

-

. Total package starting at: $60,000.00 Annually

Vacation — First year, 2 weeks paid vacation plus 7 paid holidays. Afterwards, 1
additional day paid vacation for every year served. (Faithful service in other
ministries/churches/mission field will be considered.)

Relocation/Moving Expense: Crossroads Church will assist in the payment of
(pay) reasonable moving expenses to this community.

Please look feel free to ask any questions you may have of our Deacon Board and
Pastor Search Ministry Team, this entire document as well as ministry profile, and the
church website and Crossroads Church: Covenant, Confession of Faith, and
Constitution.



Along with your resume please answer these questions:

Lead Pastor Interview Questions

1. Would you share your salvation testimony and call to ministry?
2. How do you prepare sermons?

3. What sources do you utilize to maintain accountability to God, the Word, and your
ministry?

4. How would you describe your preaching style?

5. Other than the bible what has influenced your ministry the most? How?

6. What are your spiritual gifts and how do they apply to your ministry?

7. What is the important thing do during your first year in the church?

8. What legacy and impact do you hope to leave in the church you serve?

9. What is your vision for the church and how would you work to implement it?

10. What is a recent challenge you experienced in your ministry?
How did you resolve it?

11. What is your understanding of the role of your ministry in the community? Can you
tell us how you

have lived this out in your current or a previous ministry?
12. What is your understanding of the role of the church in the community? Please give
an example where you have guided your church to achieve this role. What were some

outcomes you and/or the community observed?

13. What is your approach to discipleship? Can you give an example where you have
been successful with this approach?

14. What is your biggest struggle with leading the church body? What do you do to
overcome it?

15. What do you like least about the ministry?

16. What is your approach to building (or maintaining) an eUective leadership team?



17.

What are the key characteristics you are looking for in the church body? What role

do you feel the pastor plays in fostering or growing those characteristics?

18.

What is your approach to handling conflict in a congregation? Can you give an

example of where you have done this in the past?

19.

20.

21.

22.

23.

24.

25.

26.

What is your position on pastoral counseling?

Describe your approach to pre-marital counseling?

What have you learned from past congregations to make you a better pastor?
How have you approached financial stewardship issues in past congregations?
What are your biggest strengths and weaknesses in Pastor Teacher Ministry?
How do you equip church members to care for other members?

How should the church engage in mission work?

Why should we select you to lead our church?



